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- Published an article “black designers: missing in action’  
which offers insights about the struggles of diversity and 
inclusivity within the design community. 

- Things such as factors which stop artists from becoming 
what they want and accessing necessary education and 
devices. She primarily listed in her article , struggles such as 
lack of family support , educational institution costs , not 
enough financial aid, lack of mentorship or tutors.



- Cheryl constantly fought for black inclusivity 
through the use of her design and publicity as 
she showed how black artists were 
underrepresented , and stated they were 
‘invisible’ to the mainstream media , education 
and hiring processes. 

- She argued many good points one such as , 
inclusivity would be very beneficial as it leads to 
a society with richer visual communication 
through art aswell as more culture. 



- My argument will primarily include 
information about the things cheryl 
fought for , mostly regarding inclusivity 
and diversity and how they should be 
more well known and mainstream in the 
current day despite her now retiring. 

- A argument I want to include is that  
Inclusion is not a trend ; t is a 
professional standard which should be 
completely normalised in the modern 
age , both socially and within 
professional settings. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cheryl D. Miller is an American Graphic designer, educator, author and advocate, known for 
her work promoting equity and inclusion for Black graphic designers. She founded one of the 
first Black woman–owned design firms in New York City in 1984, under the name Cheryl D. 
Miller Design, Inc.   
 
During the years her studio operated, roughly 1984 through 2000, Miller’s firm completed 
commissioned commercial work for major clients. These included corporate identities, 
publications, brochures and posters for institutions and companies among them are: BET, 
American Express, Chase Bank, Time, Inc., and NASA. Notably, in 1992 she was commissioned 
by NASA to design a poster for Mae C. Jemison, the first Black woman astronaut. This 
commercial work demonstrates that Miller was actively engaged in professional design 
practice, producing work for clients rather than exclusively creating personal artwork. 

 
Alongside this commissioned work, Miller developed her own projects centred on advocacy, 
writing and the documentation of Black designers’ history. In 1987 she authored a landmark 
article titled Black Designers: Missing in Action for PRINT Magazine. That article grew out of 
her graduate thesis at Pratt Institute, and exposed the lack of representation, opportunity, 
and visibility for Black designers in the industry. In Later years she continued to write about 
these issues. She created a follow-up article in 2016 and a four-part series in 2020 under the 
title Black Designers: Forward in Action which renewed her call for inclusion and structural 
change in design.   
 
Her contributions include more than just writing. Miller has donated a large collection of her 
professional work and historical research to academic institutions for preservation. For 
example, in 2022 she gifted material to the Herb Lubalin Study Center of Design and 



Typography at The Cooper Union, establishing a dedicated collection focused on Black 
graphic design history. The collection includes over fifty pieces including her graduate thesis, 
original posters (including the Mae Jemison poster), and a variety of corporate and social-
justice design works. Through this archival work, Miller helps preserve a record of Black 
designers’ contributions for future generations. 
 
Miller has also engaged in teaching, lectures and public events to further her advocacy. She is 
a Distinguished Senior Lecturer in Design at University of Texas at Austin (UT Austin), and she 
holds academic appointments at institutions such as Howard University. Her academic 
credentials include a BFA in Graphic Design from the Maryland Institute College of Art 
(MICA), an MS in Communications Design from Pratt Institute, and foundation studies at 
Rhode Island School of Design (RISD).   
 
Her combined work, professional design, scholarship, archival donations and teaching 
situates her as both a working designer and a campaigner. Her 1987 article challenged the 
design industry to confront racism and exclusion. Decades later she deepened that challenge 
with new writing and by building institutions (collections, archives, databases) to document 
Black designers.   
 
In recognition of these accomplishments, Miller has received major awards. In 2021 she was 
awarded the AIGA Medal for “Expanding Access.” In the same year she received the Cooper 
Hewitt National Design Award as a “Design Visionary,” along with the honorary title of 
“Eminent Luminary” by IBM. In 2022 she was inducted into the Creative Hall of Fame.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
Cheryl D. Miller deserves much more attention in the design world. She is not only a 
skilled designer but also someone who shows how unfair the system can be for Black 
designers. Her career is full of achievements, yet she is still not spoken about as much 
as she should be. When we look at the quality of her work and the effort she puts into 
helping others, it becomes clear that her voice should be heard more often. 
 
One main reason she should be more represented is the success she had as a 
designer. She ran her own Black owned design studio and worked with major clients 
that usually hired only the biggest firms. This proves that Black designers are fully 
capable of doing work at the highest level. Her success challenges the idea that Black 
designers are less skilled or unable to compete. Instead, it shows that they can do just 
as well when given a fair chance. Her experience makes us question why many 
talented designers are overlooked, and that is one of the strongest arguments for 
giving her more recognition. 
 
Another reason she deserves more attention is her willingness to speak out against 
unfair treatment. Instead of keeping quiet and focusing only on her own career, she 
chose to write about the problems Black designers face. She pointed out that many 



Black designers never get noticed even though they are qualified and creative. She 
asked why the design industry ignores so many talented people. She also explained 
that this harms design as a whole because it loses new ideas and different 
perspectives. Her message encourages the design community to reflect on these 
issues and improve. 
 
Miller also challenges what people are taught about design history. Many students 
grow up thinking that there is only one correct way to design. However, Miller argues 
that this idea comes from only one cultural viewpoint. She believes that design should 
include different styles and influences. When students see only one version of history, 
they might think their own ideas do not matter. Miller’s work helps make design 
education more open and welcoming to many backgrounds. This is an important part 
of why her ideas should be shared more widely. 
 
She also deserves more representation because of her work in preserving the history 
of Black designers. Instead of ignoring this missing history, she collected designs, 
documents and examples of work so they would not be forgotten. She made sure 
future designers could learn about these important contributions. This work protects 
knowledge that might otherwise disappear. If the design industry fails to show this 
history, it sends the wrong message that only certain people matter. By giving 
attention to Miller’s efforts, we create a more complete and honest design history. 
 
All of these points lead to the same conclusion. Cheryl D. Miller should be treated as a 
central figure in design, not as someone who is added on at the edges. Recognising 
her is not just about celebrating one designer, but about supporting a fairer and more 
diverse design field. She represents the idea that everyone should have a voice and 
that design should include many viewpoints, not just one. 
 
If people continue to overlook her work, students will learn only part of design history 
and the same mistakes will be repeated. However, if her ideas are shared and taught, 
design can become more open, creative and representative of society. Her work 
deserves to be discussed and valued, not pushed aside. She shows that real change is 
possible and that design can grow stronger when more voices are included. 
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Lecture 
notes

S



Lecture 1 : Sonia boyce
Sonia Boyce is a British artist with Afro-Caribbean roots. She likes to work with others and uses sound and performance in her art. Feeling Her Way brings together Black 
British female musicians who experiment with voice and music. The project looks at identity, culture, and working together creatively. It was shown at the Venice Biennale in 
the British Pavilion and won the Golden Lion. The project shows how people from different backgrounds can connect and explore ideas about race and gender.



Lecture 2 : Edward 
colston

Edward Colston made money from the 
slave trade but was mainly remembered 
for giving money to Bristol. His statue did 
not show the suffering caused by his 
actions. In June 2020, during Black Lives 
Matter protests, the statue was pulled 
down and put in Bristol Harbour. This 
moment reminded people of the lives lost 
during the Middle Passage. It also started 
discussions about monuments, colonial 
history, and Britain’s role in slavery.



Lecture 3 : Marcus Rashford

After the Euro 2020 final, someone 

vandalised Marcus Rashford’s mural with 

racist graffiti. Local people covered the wall 

with messages of support. The notes had to 

be removed because of the rain, but they 

were saved and kept as a historical record. 

The mural was also repaired. This event 

became a symbol of unity and anti-racism, 

showing how communities can support each 

other and how public art can be rejected and 

given a completely different meaning. 



Lecture 4 : Gender 
theory  

Gender theory looks at how society shapes 
gender, not just biology Alone. Looking into 
gender theory its told that its learned 
through behaviours and social rules. Judith 
Butler says gender is performed through 
actions, and the negative impacts of how 
stereotypes affect the way people see 
themselves and others. Gender theory 
helps us question these rules and think 
about how they limit fairness and equality.



Lecture 6 : Decolonising design

Decolonising design looks at where design ideas 
come from and who gets represented. It challenges 
the idea that Western design is the only standard. 
It values many cultural approaches and voices. This 
includes questioning stereotypes and giving more 
people a chance to share their work. Concepts like 
waste colonialism show how richer countries push 
waste on poorer ones. Intersectionality shows how 
people can face different types of unfair treatment 
at the same time. Decolonising design makes 
design fairer, more inclusive, and aware of different 
histories.


	79b76032-b8d6-4829-b0f0-3f8c7489c8ba.pdf
	Slide 1: Lecture notes
	Slide 2: Lecture 1 : Sonia boyce 
	Slide 3: Lecture 2 : Edward colston  
	Slide 4: Lecture 3 : Marcus Rashford
	Slide 5: Lecture 4 : Gender theory  
	Slide 6: Lecture 6 : Decolonising design 


